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Reminder-1
Itl

--ffiu BRIGHT FUTURE PUBLIC SCHOOL

VILL MUNDTA RAJA Moradabad - 244001

Sr-rb.- Applic<tbility/coverage of establisltment under the provisions of The code on Sociol Security' 2a2a

{Co5S),,zEmployees,ProvidentFunds&Misc.ProvisionsA,ct,lg52.Regarding.

Ref :- l,'t'16061,20?4. ciaiecl 19 11'?tr?'4

N't;iflpnrr Sil.

pir;lse rrfer to the si,i;]e,:i arrcl r.-frrer,i-r letIrr ciiecJ abou't tri ihis r:5arCs it has cr;rne lo tne nolice of

Ct-.:le or, 5oci;:1 Secu|ity.2rJ7C,iPF & )'4P Ai.I. L:lj'r ':iir'ii i''r ilc ';t"!errer'tecj i:y Yoil Or apptrierl ur:cler':r:me

olrter ttalili, soc!ei"' eti.

''ii ' !"' ;;1ilt t|'. (a'lL1ia n'l irrri:i SecLrritv 2020 ll't Act & 5cirenre ap;lllcable to yotlr
;. rrt j' ua, _ _ -ri-.^

establishment. you are aclvised ro either provide PF cocle No" if any' or apply for EFF Ccrje l"trumber onllne

through Shram suvidha Po*al iSsP) and submit the hard copies to this office along with follcwing docur:ents

vrithin 07 daYs:

1, Copy of PAN card of the estabtishment and ernployer'

2'CopyofB*nkPassBook/CancelledCheque/Bankstatementofiheestablishmeni.

3,Detailofemployeesatongwiththeirdateofjoiningandsalaryfronrthedateofsetup.
4. Or,vn*rship detail with Pr*of'

5. sa!ary Registers/Attenclance Registers sf all the employees :ncluding casuallregutar *nd ernpl*yees

enrolled through contractor etc'

6. Deiail cf petty contractors ancl ;:ayn"rents made to ihem' if any'

7. Detail of Branches. lf anY'

ltmaybereiteraiedthatTheCocieonSocialsecurity,2020,jEPF&MPAct,1952"beingai:eneficial
sociai rrelfare legislafiorr. becomes applicable ipso facto to an estabiisltment from the clate on which il engages

twenty (20) or more ernployees/workers. According to sectjon 2{26) of The Co{e or: Social Security " employee

r.i.le0r.ls any person (other tlton art apprenttce engaged under the Appr*nfices Act' 3'961i empk:yed on wrrSes by

nn estcblishn:eni. eifher direciiy or fhrouS:h a ca*tractar, to do einy 'skilled' semi-skilled ar unskilleci' ,,antrsi'

opei.rircncri-u1:e r'i, rsoil;. rrxrr*ge,.ioi. .:di;ri,'ii:;rrpi*:+ ce€hirr!4lerir,r:Lry'dj3ra-Q&q{'ryqrk,' witetfuer t*'re fernrs of

ernploy,rent be express or irtpliecl. ctnd alsainclur1es o persofi dect*rq:t1to be sn emplo'ee i:y the rrfipropliate

Go'ernrne*t. but rjoes rol inclucle cny tnernber of ihe Arrned Forces of lhe union"'

Youare'therefore.advisedagaintoapplyforcorlenumberthroughssP.ifnatappliedwithautany
iu*her delay io provicie the statutory social security benefits to your ernployees'

DigitallY sigrred L:Y

Anil Kumar
* gpg;t o68 r0 pL%15 h( BCi

copy to: sh. vijay H-umar. Enforcenrent ofiicer is rjirecre6ro p.rlue rt.,* *o#,$1Q'F;ttJ*elirtes issLrecifrot''r

r.rd irr o1,.t

Telephcrre : lC5li1)

4,Sffi"
"r'Y@4PI l'? ve,'

c,Y414a
,il,*.:i.il,I,,


